
 
Request 444/13 - Bonus Payments 

 
 
 
 
The following Bonuses were paid in 2012/13;  
 
1) Bonus Payment Scheme. 
 
This is a Northumbria Police Force scheme and bonuses are given at the discretion of and 
authorised by the Force. 
 
The following table shows how much was paid under the Bonus Payment Scheme by Rank/Staff 
designation;  
 

Rank/Designation/position 2012/13 

Staff  750 

Constable   2,000 

Sergeant   350 

Inspector   450 

Chief Inspector - 

Superintendent - 

 Total   3,550 

 
The following table shows the rank/staff designation by number of employees who received a bonus 
 

Rank/Designation/position 2012/13 

Staff  11 

Constable   32 

Sergeant   5 

Inspector   3 

Chief Inspector - 

Superintendent - 

 Total   51 

 
Under the Bonus Payment scheme an Area Commander or Head of Department can award:  

• Bonuses for occasional work of an outstanding, unpleasant, demanding or important nature to 
both police officers and police staff.  

• Team bonuses for outstandingly demanding, unpleasant or important work, or outstanding work 
for the public to police officers, or police staff.  

 
 
 
 

 
 
 
 



Request 444/13 - Bonus Payments cont’d 
 
 
 
2) Performance related bonus - Superintendents and Chief Superintendents 
 
This is a national scheme and is part of the pay and terms of conditions of Superintendents and 
Chief Superintendents as negotiated through the Police Negotiating Board (PNB). 
 
The following table shows how much was paid in performance related bonus by Rank/Staff 
designation and the number of employees  
 
 

Rank/Designation 2012/13 

Superintendent   69,986 

Chief Superintendent   48,704 

Total  118,690 

 
The following table shows by Rank/Designation how many employees received a Performance 
related bonus. 
 

Rank/Designation 2012/13 

Superintendent   22 

Chief Superintendent   13 

Total   35 

 

Under the performance related bonus scheme Superintendents and Chief Superintendents  who 
have been at the top of their pay scale for at least 12 months and are given an overall rating of 
exceptional in their appraisal, will be eligible for a performance-related bonus  
 
Please note: Following the Winsor Review, the Chief Superintendent and Superintendent 
performance related bonus was suspended on 1/4/12. The performance related bonuses paid in 
12/13 related to performance in 2011/12. 
 


